
Retirement income that 
never retires
The need to think differently about retirement plans
Most corporate Defined Contribution (DC) plans use target-date products 
as their default option. However, most target-date product strategies focus 
primarily on accumulation. They can miss the foundational purpose of a 
retirement plan: Delivering dependable and lasting retirement income. While 
target-date products remain an important and popular retirement savings 
tool, there may be opportunities to improve asset allocation strategies.  
72% of employers say they are highly interested in a new generation of 
target-date funds that gear towards some allocation of lifetime income.2 
And 90% of employers who offer in-plan guaranteed lifetime income options 
consider them to be extremely/very valuable for employees.2

Turning lifelong savings into lifetime income
Adding the TIAA Secure Income Account to a Qualified Default Investment 
Alternative (QDIA) eligible managed account or custom model portfolio can 
help create retirement income that employees expect their plans to provide, 
while doing even more than traditional target-date strategies in helping 
prepare unengaged employees for a lifetime of income in retirement.

Is it really a retirement 
plan without  
lifetime income?
 W There is an increasing need  

for dependable lifetime  
income—especially as greater 
numbers of Americans are 
approaching retirement.

 W By 2018, only 6% of private 
employer retirement plans were 
defined benefit plans.1

 W 401(k) plans, originally designed 
as supplemental savings 
plans, are out of balance: 
Heavy on accumulation, light 
on institutionally priced lifetime 
income options.

 W TIAA can help you optimize a 
plan’s default option with an 
asset allocation that provides 
guaranteed growth where 
balances never decline and 
income that will last for life.
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TIAA is bringing the TIAA Secure Income Account to the corporate DC 
plan market to help balances grow every day and provide the option for 
dependable lifetime retirement income. Our specially designed fixed 
annuity can:

 W Guarantee growth and protect retirement savings so balances  
never decline

 W Help employees save more and get more retirement income with 
every dollar invested

 W Provide income for life at retirement

Building “to and through” retirement income into your 
plan’s default option

Guaranteed growth 
and protected 
retirement savings

 W The dependability of a guaranteed minimum 
rate of return between 1%-3%

 W The potential for additional amounts above 
the guaranteed minimum

Retirement income 
for life

 W An institutionally priced DB-style payout 
option added to a DC plan, without employer 
funding requirements associated with DB 
plans. (Full or partial lump-sum withdrawals 
are also available.)

 W More than $3 billion has been shared with 
TIAA Traditional participants on average each 
year over the past 10 years.5

A distinct  
TIAA advantage

 W By contributing regularly over time, participants 
may receive additional amounts of interest and 
income the longer they contribute, in part, as a 
result of TIAA’s “sharing the profits” approach. 
Think of it as a loyalty bonus.6

 W Lifetime retirement income payments have 
the potential to increase, helping to offset 
some effects of inflation. For example, in a 
similar guaranteed income product, TIAA has 
increased retiree lifetime income payment 
amounts 17 times since 1995 at an average 
increase of approximately 1%.7

   2

70%

of employees would 
choose to work for, or 
stay with, a company 
that offers access to 
guaranteed lifetime 
income in retirement.3
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73%
of employees say having 
guaranteed lifetime 
income offers a sense of 
financial security.3

75%
of participants prefer 
income stability over 
principal preservation.4
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A new strategy for protecting savings and providing guaranteed 
income through your plan’s default option
The TIAA Secure Income Account for your QDIA-eligible managed account 
program or custom model portfolio is a specially designed, institutionally 
priced fixed annuity that offers many benefits for plan participants. As part 
of your plan’s default option, the TIAA Secure Income Account can optimize 
portfolios by growing balances every day at competitive rates that will always 
be equal to or greater than the guaranteed minimum rate. It can also offer a 
hedge against fixed income losses during a rising interest rate environment.

TIAA’s mission-based approach can deliver distinctive benefits
Like all insurance companies, TIAA sets aside reserves to protect benefits.  
However, a distinct advantage with TIAA is that we have historically returned 
excess reserves to fixed annuity users in the form of higher crediting rates, 
while employees save for retirement and higher lifetime income payments 
in retirement. This benefit has been amplified for longer contributors, and is 
made possible by TIAA’s nonprofit heritage and its corporate structure that 
has no external shareholders. 

Adding the TIAA Secure Income Account to QDIA-eligible 
custom arrangements can help make a difference in 
retirement readiness

TIAA fixed 
annuity

Deferred 
income 
annuity

Mutual 
funds

Guaranteed minimum daily rate of return while 
saving, with potential for returns above the minimum

N/A X

Accumulation value protected from market downturns N/A X

Income guaranteed for life, no matter how long an 
employee lives / X* X

Potential for higher lifetime income payments based 
on contribution history X X

Potential, at no extra cost, for lifetime income 
payments to increase during retirement X X

Ability to diversify across many investments with the 
purchase of a single fund X X

Ability to provide a suggested asset allocation for 
someone who plans to retire in a given year X X

Continued

$1.2 trillion
in assets under management with 
holdings in more than 50 countries8

$297.5 billion
Largest General Account of any 
U.S. Life insurer9

$545+ billion
in benefits paid since 191810

One of only three
U.S. insurance groups to hold the 
highest possible ratings from three 
of the four leading ratings agencies11

You can talk with TIAA 
about how you can 
enhance your QDIA 
to provide a lifetime 
income component.
Please call 888-842-5433 or email 
DCIOInternalsales@nuveen.com to 
learn more about the benefits of the 
TIAA Secure Income Account, and 
the value of protected savings and 
guaranteed lifetime income.
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* Unless an optional rider has been purchased at an additional cost, under most deferred income annuities, if the purchaser dies before the future 
stream of payments begin, the purchaser’s beneficiaries have no right to any of the annuity payments.
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annuity income, and through further increases in annuity income benefits during retirement. These additional amounts are not guaranteed 
beyond the period for which they were declared. TIAA Annual Statement, page 4, line 30 as of January 1, 2022.

6  TIAA may provide a loyalty bonus that is only available when electing lifetime income. The amount of the bonus is discretionary and 
determined annually.

7 As of January 2022, based on actual historical data of the TIAA standard payout annuity.

8  As of June 30, 2022, assets under management across Nuveen Investments affiliates and TIAA investment management teams are 
$1,222 billion.

9 Source: Financial Strength: The TIAA General Account, June 30, 2022. 

10  As of December 31, 2021. Other benefits from TIAA and CREF include: Additional amounts paid on TIAA Traditional annuity contracts above 
the guaranteed rate, surrender benefits and other withdrawals, death benefits, health insurance and disability insurance benefits, and all other 
policy proceeds paid.

11  For its stability, claims-paying ability and overall financial strength, Teachers Insurance and Annuity Association of America (TIAA) is a member 
of one of only three insurance groups in the United States to currently hold the highest rating available to U.S. insurers from three of the four 
leading insurance company rating agencies: A.M. Best (A++ as of 7/22), Fitch (AAA as of 11/21) and Standard & Poor’s (AA+ as of 9/22), and the 
second highest possible rating from Moody’s Investors Service (Aa1 as of 6/22). There is no guarantee that current ratings will be maintained. 
The financial strength ratings represent a company’s ability to meet policyholders’ obligations and do not apply to variable annuities or any other 
product or service not fully backed by TIAA’s claims-paying ability. The ratings also do not apply to the safety or the performance of the variable 
accounts, which will fluctuate in value.

12 Includes unique institutional clients serviced by TIAA for either retirement or Keogh plans.

The TIAA Secure Income Account is approved for issuance in 52 of 53 U.S. insurance jurisdictions. It is not approved to be issued to New York-domiciled 
contract holders.

Any guarantees under annuities issued by TIAA are subject to TIAA’s claims-paying ability. The TIAA Secure Income Account is a guaranteed insurance 
contract and not an investment for federal securities law purposes.

This material is for informational or educational purposes only and does not constitute investment advice under ERISA. This material does not take 
into account any specific objectives or circumstances of any particular investor, or suggest any specific course of action. Investment decisions 
should be made based on the investor’s own objectives and circumstances.

The TIAA Secure Income Account is issued by Teachers Insurance and Annuity Association of America (TIAA), New York, NY.

Certain products may not be available to all entities or persons.

The ability to annuitize is subject to plan rules. Exchanging your savings for income payments (referred to as “annuitization”) is a permanent 
decision and once lifetime income payments has been selected, you are unable to change to another option.
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Bringing our distinctive understanding of retirement to the for-profit corporate DC plan market
You and your employees benefit from TIAA’s history of performance, outstanding financial strength, and more than 100-year 
track record of paying lifetime retirement income. Five million individuals, more than 15,000 institutions12 and 60,000 financial 
advisors trust us to manage their assets.

Retirement income that never retires


