L TIAA

Are changing workforce dynamics

affecting your bottom line?

Delayed retirement impacts your budget
and employee career opportunities
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Working longer

50 percent of workers age 60
and older plan to work until

at least age 70. Out of that
group, 20 percent say they
don’t think they will ever retire.®
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Financial implications

Employers pay an estimated
additional $10K-$50K for
every year an employee who
would like to retire delays for
financial reasons.®
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Workforce renewal

60 percent of employers are
concerned about the effects
of delayed retirements on
the career paths of younger
workers.”

Click here to learn how you can leverage your retirement plan offering
to address an evolving workforce
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http://info.workinstitute.com/retentionreport?hs_preview=MFubcpqk-5008681260
https://www.pwc.com/us/en/industries/private-company-services/library/financial-well-being-retirement-survey.html

