HARDING UNIVERSITY
DEFINED CONTRIBUTION RETIREMENT PLAN
Salary Reduction Agreement
Enrollment/Change Form

Name: H#:
First Ml Last

The Harding University Defined Contribution Retirement Plan (the “Plan”) allows you to contribute
through payroll deduction, an amount not in excess of the individual Elective Deferral Limit set forth by
the Internal Revenue Service. The maximum Elective Deferral is $23,000 (indexed for inflation for future
years) for the 2024 calendar year (or $30,500 if you are 50 years or older by the end of the calendar year).

Pre-tax Elective Deferrals are not subject to federal or state income tax as the contribution is made to the
Plan. However, pre-tax Elective Deferral contributions are subject to social security and Medicare taxes
that are withheld before the Elective Deferrals are contributed to the Plan. Roth Elective Deferrals are
made on an after-tax basis.

| elect the percentage below of my eligible compensation per period to be made to the Plan as Elective
Deferrals.

% Pre-tax (in 1% increments)
% Roth after-tax (in 1% increments)

The University is only responsible for monitoring the contributions made to the Plan. You are responsible
for determining whether the salary reduction contributions that you have made or will make to any
another retirement plan could cause your total contributions for all plans in which you participate to
exceed the IRS annual limit.

If you have met the eligibility requirement for receiving the employer matching contribution under the
Plan, your total contributions to the plan (up to a maximum of 10% of your eligible compensation) will be
matched.

You have the right to decide how your Plan balance will be invested. The Plan has a designated list of
investment options that you may select for your contributions to the Plan. If you do not select investments
for your Plan account, your contributions will be invested in the Plan’s default investment alternative in
compliance with Section 404(c) of the Employee Retirement Income Security Act (ERISA), and Title 29 of
the Code of Federal Regulations Section 2550.404c-1. Please refer to the Qualified Default Investment
Alternative (“QDIA”) Notice for more information about the default investment under the Plan and for
more information about the Plan’s designated list of investment options, please refer to the Summary
Plan Description, log on to www.tiaa.com, or call 1-800-842-2252.

The effective date of this election will occur on the next payroll cycle following the date this agreement is
received and approved by the Office of Human Resources.

Employee Signature Date



