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Figure 1. Average outperformance and underperformance of portfolios with Traditional, at the end of the 

accumulation phase

Portfolios with Traditional 
outperformed 63% of the time
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Figure 2. Percent of assets annuitized to achieve equivalent income in each portfolio
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Figure 3. Average outperformance and underperformance at the end of the distribution phase

Portfolios with Traditional 
outperformed 89% of the time

Looking ahead
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Disclosure: 
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1 “A Lifecycle Analysis of the Performance of TIAA’s Traditional Annuity in a Target Date Fund,” (2023) by Conrad Ciccotello (University of Denver), Miguel Herce 
(Charles Rivers Associates), and Mark Meyer (Charles River Associates).

2 While the research paper analyzes both illiquid (non-cashable) and liquid (cashable) versions of Traditional, this brief focuses on comparing results using only the liquid 
annuity because that is the type approved for use by the Department of Labor.

3 For a full analysis of the relative performance of TIAA Traditional annuities in a portfolio, see: Babbel, D., Herce, M., & Meyer, M. (2015). The performance of TIAA’s 
Traditional Retirement Annuity for selected investment cohorts, 1970–2005 through 2013. TIAA-CREF Institute Research Dialogue No. 116, tiaa.org/content/dam/tiaa/
institute/pdf/full-report/2017-02/babbel-06.pdf; and Babbel, D., Ciccotello, C., Herce, M., & Meyer, M. (2022). A cohort analysis of the investment performance of TIAA 
Traditional during working life. TIAA Institute Research Dialogue No. 184, tiaa.org/public/institute/publication/2022/cohort-analysis-investment-performance-tiaa-
traditional.
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4 Assumes equal income from both portfolios funded by ongoing annuity purchases for the TDF without Traditional.


