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Acloser look at plan design mnovation

1875

The first private pension in
the United States established.

1940s

Wartime salary freezes lead to explosion
of workplace benefits. Over time, these
benefits are codified into tax law.

1974

ERISA is passed setting the path for
modern day plan design.

1980-1986

Tax reform creates tighter nondiscrimination rules—
expanding access and coverage for 401k plans.

1982

SCOTUS: Spirt + EOC vs TIAA. case outlaws delivering
different annuity payments by gender. Previously, women
would receive lower payments due to their longer lifespans.

2001

EG TRRA Act: Harmonized rules and catch-up contributions to
enhance women’s retirement security. Catch-up contributions
arc available to everyone, but they are especially beneficial for
women who take time out of the labor force.

2020s

Secure Acts: Providing safe harbor for annuity plans, adjusting
RMDs, catch-up contribution changes and auto-enrollment
advancements. Also requires plan administrators to provide
a retirement income illustration to participants based on an

annuitization of their balance.
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1930s

Creation of the SEC, national minimum wage,
and introduction of unemployment insurance.

1960s

Introduction of long-term disability, Equal Pay
Act, Civil Rights Act and EEOC—broadening and
deepening workplace protections including benefits.

1980

Multi-Employer pension Plan Amendments Act.

1981

New IRS regulations allow for salary deductions to 401(k)
plans, enabling 401(k)s to replace thrift plans as the workplace
retirement benefit for employers that choose to provide coverage.

2000s

The arrival of Roth treatment of taxes provides a way for savers
to hedge tax rate changes between when they save and when they
withdraw from accounts.

2006

PPA creates QDIAs and target-date funds become QDIA-eligible.
TDFs quickly become a favorite option for retirement savings on
investment menus. Auto-enrollment and defaults make TDFs the
automatic option for many private sector new hires henceforth.

Key points

ERISA established the regulatory framework
for modern plan design.

Regulatory and design efforts have been
focused on improving outcomes with the
levers of coverage, participation, contribution
rules, vesting rules, the investment menu, and
distributions.

Today, matching, auto-enrollment, auto-
escalation, and other advancements are
commonplace in corporate retirement
offerings.

The marketplace has become dominated
by target-date funds, but there is
increasing attention on distributions

as those accounts mature.
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Ahistory of benefits across major mnfluences

The Social Security
Act Amendments of
1950 expanded access
to social security to

“‘uuu,
: §
K S

°F

Carnegie Civil Service First Social Social Security additional workers,
Foundation Retirement Social Security Security Administration including agriculture
established System created Act signed payment established and domestic workers

1905 1920 1935 1940 1946 1950

1875

1918

1933

1939

1940

1950

The first TIAA First woman Beneficiaries The ratio of The Act is amended
private pension established appointed to expanded workers to to create cost of living
plan in the ] Secretary of beneficiaries is adjustments (COLAS)
United States (TTAA) Labor 159.4:1
established

Employer based Social TIAA

plans/pub policy Security

O TIAA Institute



Ahistory of benefits across major mnfluences

Social Security
reforms expand

Self Employee access to more
Employment The Age Retirement 401(k) About 88.5% public sector
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Act (SECA) Creation of 403(b) structure Employment Act Act (ERISA) is become workforce address Baby
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Ahistory of benefits across major mnfluences

The Economic
The Federal Higher Ed Taxpayer Growth and Oregon
Employee Mandatory Relief Act Tax Relief Social Security The ratio of launches
Retirement End of Retirement (TRA 1997) Reconciliation Act TIAA workers to first state
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This material is for informational or educational purposes only and is not fiduciary investment advice, or a securities, investment strategy, or

insurance product recommendation. This material does not consider an individual’s own objectives or circumstances which should be the basis of
any investment decision.

You should consider the investment objectives, risks, charges and expenses carefully before investing. Please call 877-
518-9161 or go to www.TIAA.org/prospectuses for current product and fund prospectuses that contain this and other
information. Please read the prospectuses carefully before investing.

Investment, insurance and annuity products are not FDIC insured, are not bank guaranteed, are not deposits, are not
insured by any federal government agency, are not a condition to any banking service or activity, and may lose value.

TIAA-CREF Individual & Institutional Services, LLC, Member FINRA, distributes securities products. Annuity contracts and certificates are issued by
Teachers Insurance and Annuity Association of America (TIAA) and College Retirement Equities Fund (CREF), New York, NY. Each is solely
responsible for its own financial condition and contractual obligations.

TIAA Institute is a division of Teachers Insurance and Annuity Association of American (TIAA), New York, NY

©2024 Teachers Insurance and Annuity Association of America-College Retirement Equities Fund, New York, NY
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